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HOUSE OF REPRESENTATIVES STAFF ANALYSIS

BILL #: HB 357 Special Observances
SPONSOR(S): Holcomb and others
TIED BILLS: IDEN./SIM. BILLS: SB 346
REFERENCE ACTION ANALYST STAFF DIRECTOR or
BUDGET/POLICY CHIEF
1) Constitutional Rights, Rule of Law & Poreda Miller

Government Operations Subcommittee

2) State Affairs Committee

SUMMARY ANALYSIS

Florida Law provides designations for legal holidays and special observances. Recognition of a legal holiday or
special observance could apply statewide or may be limited to a particular county or other region of the state.
Some holidays or special observances may also require a commemoration or observance of the day or month.

Florida is home to 21 military installations and 65,159 active duty military personnel. Florida is also home to the
nation’s third-largest veteran population with almost 1.5 million veterans.

The bill designates the month of November as “Veterans Appreciation Month.” and encourages counties,
municipalities, public schools, and the residents of the state to observe the occasion to show appreciation of
the veterans of the state. The bill also authorizes the Governor to issue an annual proclamation of observance.

The bill does not appear to have a fiscal impact on the state or local governments.

This document does not reflect the intent or official position of the bill sponsor or House of Representatives.
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FULL ANALYSIS
. SUBSTANTIVE ANALYSIS

A. EFFECT OF PROPOSED CHANGES:
Background

Legal Holidays and Observances

Florida law designates a number of legal holidays and special observances.! Recognition of a
legal holiday or special observance may apply statewide or may be limited to a particular region.
Depending on the holiday or special observance, certain actions may be required to be
performed for the commemoration or observance of the date, day, or month. For example, April
2 is designated as “Florida State Day” which is to be known as “Pascua Florida Day.”? The
Governor may also issue an annual proclamation designating April 2 as “Florida State Day” as
well as designating the week of March 27 to April 2 as “Pascua Florida Week.”® However, the
Governor must proclaim September 11 as “9/11 Hero’s Day.”

Florida law currently recognizes 21 Legal Holidays,® including November 11 of each year as
“Veterans Day.”® There are also 38 special observances,’ including “Patriots’ Day”® on April 19,
“Purple Heart Day”® on August 7, “Medal of Honor Day”'® on March 25, and “Veterans Week”'
which begins either on the Sunday preceding Sunday November 11 or on November 11 if that
date falls on a Sunday.

The state recognizes nine of the 21 Legal Holidays as paid holidays that are observed by all
state branches and agencies.'?

Veterans in Florida

Each year, about 250,000 servicemembers end military service as veterans and either reenter the
civilian workforce or enroll in higher education. Florida is home to 20 major military installations* and
65,159 active duty military personnel with 37,833 more in the National Guard or in reserve.® Florida is
also home to the nation’s third-largest veteran population with 1,430,000 veterans.'®

' Ch. 683, F.S.

2S.683.06(1), F.S.

8. 683.06(2), F.S.

4S. 683.335(1), F.S.

58.683.01, F.S.

S.683.01(q), F.S.

7S. 683.04 - 683.335,F.S

$8S.683.14, F.S.

?S.683.146, F.S.

10S. 683.147, F.S.

11'S. 683.1475, F.S.

128.110.117(1), F.S. Paid state holidays include: New Year’s Day, the Birthday of Martin Luther King, Jr., Memorial Day,
Independence Day, Labor Day, Veterans’ Day, Thanksgiving Day, the Friday after Thanksgiving, and Christmas Day.

13 U.S. Department of Veterans Affairs, Your VA Transition Assistance Program (TAP), available at
https://www.benefits.va.gov/transition/tap.asp (last visited November 29, 2023).

14 Florida Department of Commerce, Military Bases — Military Base Encroachment, available at https://floridajobs.org/community-
planning-and-development/programs/community-planning-table-of-contents/military-base-encroachment (last visited November 29,
2023).

15 Department of Defense, Defense Manpower Data Center (DMDC), DoD Personnel, Workforce Reports & Publications - Military
and Civilian Personnel by Service/Agency by State/Country (September 2023), available at https://dwp.dmdc.osd.mil/dwp/app/dod-
data-reports/workforce-reports (last visited November 29, 2023)

16 Florida Department of Veterans Affairs. Fast Facts, available at https://www.floridavets.org/our-veterans/profilefast-facts/ (last

visited November 29, 2023).
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Florida Department of Veterans’ Affairs

The Florida Department of Veterans’ Affairs (FDVA) provides advocacy and representation for Florida’s
veterans and intercedes on their behalf with the United States Department of Veterans Affairs (VA)."”
The FDVA is the state agency statutorily authorized and responsible for aiding all former, present, and
future members of the armed forces. The FDVA may apply for and administer any federal programs
and develop and coordinate such state programs as may be beneficial to the interests of the veterans
of this state.’® The FDVA helps veterans gain access to federal benefits, including federally funded
medical care, to improve their quality of life.™®

An individual who served in the active military, naval, or air service, and who was not dishonorably
discharged, may qualify for VA health care benefits. VA health benefits include necessary inpatient
hospital care and outpatient services to promote, preserve, or restore a veteran’s health. VA medical
facilities provide a wide range of services from basic medical care to more specialized services. %

Although all veterans can access benefits for their service, to receive benefits through the FDVA as a
wartime veteran, one must have served in a campaign or expedition for which a campaign badge has
been authorized or during a specified period of wartime service.?' The qualifying periods of wartime
service include the Second World War, the Korean War, the Vietham War, the Persian Gulf War,
Operation Enduring Freedom, and Operation Iraqi Freedom.??

Effect of the Bill

The bill designates the month of November each year as “Veterans Appreciation Month.”

The Governor may also issue a proclamation to designate “Veterans Appreciation Month” and
encourage counties, municipalities, public schools and the residents of the state to observe the

occasion by creating special programs or events to show appreciation to the veterans in the state.

SECTION DIRECTORY:
Section 1. Creates s. 683.336, F.S., relating to Veterans Appreciation Month.

Section 2. Provides an effective date of July 1, 2024.

Il. FISCAL ANALYSIS & ECONOMIC IMPACT STATEMENT

A. FISCAL IMPACT ON STATE GOVERNMENT:

1. Revenues:

None.

2. Expenditures:

None.

17 Florida Department of Veterans’ Affairs, Leadership, available at http:/floridavets.org/leadership/ (last visited November 29, 2023).
8S.292.05, F.S.
1% Florida Department of Veterans’ Affairs, Leadership, available at http:/floridavets.org/leadership/ (last visited November 29, 2023).
20U.S. Department of Veterans Affairs, Federal Benefits for Veterans, Dependents, Survivors and Caregivers, available at
https://www.va.gov/opa/publications/benefits book/2023 Federal Benefits for Veterans Dependents_and Survivors.pdf (last
visited November 29, 2023).

21S.1.01(14), F.S.

2.
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B. FISCAL IMPACT ON LOCAL GOVERNMENTS:

1. Revenues:
None.

2. Expenditures:
None.

C. DIRECT ECONOMIC IMPACT ON PRIVATE SECTOR:
None.

D. FISCAL COMMENTS:

None.
1. COMMENTS
A. CONSTITUTIONAL ISSUES:

1. Applicability of Municipality/County Mandates Provision:

Not applicable. The bill does not appear to affect county or municipal governments.

2. Other:

None.

B. RULE-MAKING AUTHORITY:

The bill neither authorizes nor requires executive branch rulemaking.

C. DRAFTING ISSUES OR OTHER COMMENTS:
None.
IV. AMENDMENTS/COMMITTEE SUBSTITUTE CHANGES
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HB 357 2024

A bill to be entitled
An act relating to special observances; creating s.
683.336, F.S.; designating each November as "Veteran
Appreciation Month"; authorizing the Governor to issue
a proclamation with specified information; providing

an effective date.

o < o oo w ND

Be It Enacted by the Legislature of the State of Florida:

10 Section 1. Section 683.336, Florida Statutes, is created
11 to read:
12 683.336 Veteran Appreciation Month.—

13 (1) The month of November of each year is designated as

14 "Veteran Appreciation Month."

15 (2) The Governor may issue a proclamation annually

16 designating the month of November as "Veteran Appreciation

17 Month" and encouraging counties, municipalities, public schools,

18 and residents of this state to observe the occasion by creating

19 special programs and events to show appreciation for the

20 veterans who have served the United States.

21 Section 2. This act shall take effect July 1, 2024.
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HOUSE OF REPRESENTATIVES STAFF ANALYSIS

BILL #: HB 589 Criminal Conflict and Civil Regional Counsel Membership in the Senior Management
Service Class
SPONSOR(S): Brannan

TIED BILLS: IDEN./SIM. BILLS:
REFERENCE ACTION ANALYST STAFF DIRECTOR or
BUDGET/POLICY CHIEF
1) Constitutional Rights, Rule of Law & Villa Miller

Government Operations Subcommittee

2) Appropriations Committee

3) State Affairs Committee

SUMMARY ANALYSIS

In 2007, the Legislature established five Offices of Criminal Conflict and Civil Regional Counsel (CCCRC).
When an Office of the Public Defender determines it has a conflict in representing an indigent defendant, the
CCCRC is appointed to represent the defendant. The CCCRC has primary responsibility for representing
persons entitled to court-appointed counsel under the Federal or State Constitution or as authorized by law in
civil proceedings, such as proceedings to terminate parental rights. Each CCCRC district is led by a regional
counsel, appointed by the Governor for a term of four years, subject to Senate confirmation.

The Florida Retirement System (FRS) is a contributory retirement system, with active members contributing
3.0 percent of their salaries. FRS Members have two primary plan options available for participation: the
defined benéefit plan, known as the pension plan, and the defined contribution plan, known as the investment
plan. The membership of the FRS is divided into five membership classes: Regular Class, Special Risk Class,
Special Risk Administrative Support Class, Elected Officers’ Class, and Senior Management Service Class
(SMSC).

Benefits payable under the pension plan are calculated based on the member’s years of creditable service
multiplied by the service accrual rate multiplied by the member’s average final compensation. The Regular
Class service credit provides a 1.6 percent accrual value for each year of creditable service while the SMSC
earns a 2.0 percent accrual value each year.

Benefits under the investment plan accrue in individual member accounts funded by both employee and
employer contributions and investment earnings. Benefits are provided through employee-directed investments
offered by approved investment providers. The amount of money contributed to each member’s account varies
by class with the Regular Class receiving 11.3 percent of salary and SMSC receiving 12.67 percent.

The bill makes assistant regional counsel supervisors of the CCCRC members of the SMSC of the FRS, rather
than the Regular Class. For each employee participating in the pension plan, this change means the employee
earns 2.0 percent service credit for each year of service rather than 1.6 percent. For an employee participating
in the investment plan, the employee will receive contributions into the investment account equal to 12.67
percent of salary rather than 11.3 percent. Any employee moved from the Regular Class to the SMSC may
purchase additional retirement credit, retroactive to October 1, 2007, and may upgrade retirement credit for
service in the same position. The upgraded service credit may not be purchased by the member’'s employer.

The bill provides an appropriation of $950,000 in recurring funds from the General Revenue Fund to the offices
of the CCCRC for the purpose of paying retirement benefits of assistant regional counsel supervisors.

This document does not reflect the intent or official position of the bill sponsor or House of Representatives.
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FULL ANALYSIS
. SUBSTANTIVE ANALYSIS
A. EFFECT OF PROPOSED CHANGES:
Present Situation

Criminal Conflict and Civil Regional Counsel (CCCRC)

In 2007, the Legislature established five offices of the CCCRC." When an Office of the Public Defender
determines it has a conflict in representing an indigent defendant, a CCCRC is appointed to represent
the defendant. The CCCRC has primary responsibility for representing persons entitled to court-
appointed counsel under the federal or state Constitutions or as authorized by law in civil proceedings,
such as proceedings to terminate parental rights.? Each regional counsel, who serves as the lead in
each CCCRC region, is recommended as part of a list of qualified candidates by the Supreme Court
Judicial Nominating Commission.® Thereafter, the Governor appoints the regional counsel from
amongst those listed for a term of four years.* The appointment is subject to Senate confirmation.®
Each CCCRC is housed, for administrative purposes, in the Justice Administrative Commission.®
Regional counsels serve on a full-time basis and may not engage in the private practice of law while
holding office.”

Effective July 1, 2020, each appointed CCCRC and each district’s assistant regional counsel chiefs,
administrative directors, and chief investigators are part of the Senior Management Service Class
(SMSC) of the Florida Retirement System (FRS).2 All other employees of the offices of the CCCRC,
including assistant regional counsel supervisors, are part of the Regular Class of the FRS.

State Board of Administration

The State Board of Administration (SBA) is established by Art. IV, s. 4(e) of the Florida Constitution,
and is composed of the Governor as Chair, the Chief Financial Officer, and the Attorney General,
commonly referred to as the “Board of Trustees.”® The SBA has responsibility for investing the assets
of the Florida Retirement System (FRS) Pension Plan'® and administering the FRS Investment Plan, "’
which combined represent approximately $194.7 billion, or approximately 84.5 percent of the $230.2
billion in assets managed by the SBA, as of July 31, 2023."2 The SBA also manages over 25 other
investment portfolios, with combined assets of approximately $35.5 billion, including the Florida
Hurricane Catastrophe Fund, the Florida Lottery Fund, the Florida Prepaid College Plan, and various
debt-service accounts for state bond issues.

Florida Retirement System

The Florida Retirement System (FRS) was established in 1970 when the Legislature consolidated and
closed the Teachers’ Retirement System, the State and County Officers and Employees’ Retirement
System, and the Highway Patrol Pension Fund. In 1972, the Judicial Retirement System was closed
and consolidated into the FRS, and in 2007, the Institute of Food and Agricultural Sciences

1 Ch. 2007-62, Laws of Fla., codified in s. 27.511, F.S.
28.27.511(5) and (6), F.S.

38.27.511(3)(a), F.S.

41d.

51/d.

6S.27.511(2), F.S.

7S.27.511(4), F.S.

8 See ch. 2020-120, Laws of Fla.

9 See also art. XlI, s. 9, FLA. CONST.

10S.121.151, F.S.

1'S.121.4501(8), F.S. See also, rule 19-13.001, F.A.C.

12 See State Board of Administration, Performance Report Month Ending: September 30, 2023,
https://www.sbafla.com/fsb/Portals/FSB/Content/Performance/Trustees/9.23.September%202023%20Monthly%20Trustee%20Report.
Posted.pdf?ver=2023-11-21-095016-763 (last visited December 4, 2023).
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Supplemental Retirement Program was consolidated under the Regular Class of the FRS as a closed
group. The FRS was amended in 1998 to include the Deferred Retirement Option Program (DROP)
under the defined benefit plan and in 2000 was amended to provide a defined contribution plan
alternative to the defined benefit plan for FRS members effective July 1, 2002.3

The FRS is a multiple-employer, contributory plan'* governed by the Florida Retirement System Act."®
As of June 30, 2022, the FRS had 629,073 active members,'® 448,846 retired members and
beneficiaries, and 28,827 members in DROP." It is the primary retirement plan for employees of state
and county government agencies, district school boards, state colleges, and state universities. The
FRS also serves as the retirement plan for the employees of the 180 cities, 153 special districts, and
two independent hospitals that have elected to join the system.®

Membership of the FRS is divided into the following membership classes:"®

e Regular Class? consists of 537,128 members (85.38 percent of the total 2022 FRS
membership). This class is for all members who are not assigned to another class.

e Special Risk Class?' includes 72,925 members (11.59 percent). This class is for members
employed as law enforcement officers, firefighters, correctional officers, probation officers,
paramedics and emergency medical technicians, among others.

e Special Risk Administrative Support Class?? has 104 members (0.017 percent). This class is for
former Special Risk Class members who provide administrative support within an FRS special
risk employing agency. Members of this class must maintain the certification required for their
former Special Risk Class position and be subject to recall into those positions if needed.

e Elected Officers’ Class?® has 2,075 members (0.33 percent). This class is for elected state and
county officers and those elected municipal or special district officers whose governing body has
chosen Elected Officers’ Class participation for its elected officers.

e SMSC? has 7,610 members (1.21 percent). This class is for members who fill senior
management level positions assigned by law to the SMSC or authorized by law as eligible for
SMSC designation.

Members of the FRS have two primary plan options available for participation:
e The defined benefit plan, also known as the pension plan; and
e The defined contribution plan, also known as the investment plan.

3 DMS, Florida Retirement System Pension Plan and Other State Administered Systems Comprehensive Annual Comprehensive
Financial Report Fiscal Year Ended June 30, 2022, at p. 35. A copy of the report can be found online at:
http://www.dms.myflorida.com/workforce_operations/retirement/publications/annual_reports [hereinafter Annual Report] (Last visited
December 1, 2023).

14 Prior to 1975, members of the FRS were required to make employee contributions of either four percent of their salaries for Regular
Class members or six percent for Special Risk Class members. Members were again required to contribute to the system after June 30,
2011, at three percent of their salary regardless of membership class.

5Ch. 121, F.S.

6 As of June 30, 2022, the FRS Pension Plan, which is a defined benefit plan, had 444,150 members, and the investment plan, which
is a defined contribution plan, had 184,923 members. Annual Report, supra note 13, at p. 260.

7 Id.

8 /d., at 298.

9 /d., at 263.

20°5.121.021(12), F.S.

218.121.0515, F.S.

22 The Special Risk Administrative Support Class is for a special risk member who moved or was reassigned to a nonspecial risk law
enforcement, firefighting, correctional, or emergency medical care administrative support position with the same agency, or who is
subsequently employed in such a position under the FRS. S. 121.0515(8), F.S.

238.121.052, F.S.

24S.121.055, F.S.
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Pension Plan

The pension plan is a defined benefit plan that is administered by the secretary of the Department of
Management Services (DMS) through the Division of Retirement (Division).?® Investment management
is provided by the SBA.

Any member initially enrolled in the pension plan before July 1, 2011, vests in the pension plan after
completing six years of service with an FRS employer.?® For members initially enrolled on or after July
1, 2011, the member vests in the pension plan after eight years of creditable service.?” A member vests
immediately in all employee contributions paid to the pension plan.?® Benefits payable under the
pension plan are calculated based on the member’s years of creditable service multiplied by the service
accrual rate multiplied by the member’s average final compensation.?®

For non-special risk members of the pension plan initially enrolled before July 1, 2011, normal
retirement is the earlier of 30 years of service or age 62.3° Those members initially enrolled in the
pension plan on or after July 1, 2011, must complete 33 years of credible service or attain age 65.3! For
members in the Special Risk and Special Risk Administrative Support Classes, normal retirement is the
earlier of 25 years of credible service or age 55.32

The Regular Class and the SMSC share the same normal retirement dates, average final
compensation calculation, and disability/survivor benefits. However, the Regular Class service credit
provides a 1.6 percent accrual value for each year of creditable service while the SMSC earns a 2.0
percent accrual value each year.®

A member of the SMSC may upgrade service credit in the same position from Regular Class accrual
value to the SMSC accrual value.** Generally, the service credit may be purchased by the employer on
behalf of the member.3°

Investment Plan

In 2000, the Legislature created the Public Employee Optional Retirement Program (investment plan), a
defined contribution plan offered to eligible employees as an alternative to the pension plan. The
earliest that any member could participate in the investment plan was July 1, 2002. The SBA is
primarily responsible for administering the investment plan.3®

A member vests immediately in all employee contributions paid to the investment plan.®” With respect
to the employer contributions, a member vests after completing one work year with an FRS employer.*
Vested benefits are payable upon termination of employment with the FRS employer or death, as a
lump-sum distribution, direct rollover distribution, or periodic distribution.*® The investment plan also

25 See s. 121.025, F.S.

2 3. 121.021(45)(a), F.S.
27.3.121.021(45)(b), F.S.

28 See s. 121.091(5)(a), F.S.

29 S.
30 S.
31 S.
32 S.
33 S.
34 S.

35 Iq.

121.091, F.S.
121.021(29)(a)1., F.S.
121.021(29)(a)2., F.S.
121.021(29)(b), F.S.
121.091(1)(a), F.S.
121.055(1)(j), F.S.

36 3. 121.4501(8), F.S.

87°8.121.4501(6)(a), F.S.

38 |f a member terminates employment before vesting in the investment plan, the nonvested money is transferred from the member’s
account to the SBA for deposit and investment by the SBA in its suspense account for up to five years. If the member is not reemployed
as an eligible employee within five years, any nonvested accumulations transferred from a member’s account to the SBA’s suspense
account are forfeited. S. 121.4501(6)(b) — (d), F.S.

398.121.591, F.S.
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provides disability coverage for both in-line-of-duty and regular disability retirement benefits.*® An FRS
member who qualifies for disability while enrolled in the investment plan may apply for benefits as if the
employee were a member of the pension plan. If approved for retirement disability benefits, the
member is transferred to the pension plan.*'

Benefits under the investment plan accrue in individual member accounts funded by both employee
and employer contributions and investment earnings. Benefits are provided through employee-directed
investments offered by approved investment providers. The amount of money contributed to each
member’s account varies by class as follows:*2

Membership Class Percentage of Gross
Compensation*®®
Regular Class 11.30%
Special Risk Class 19.00%
Special Risk Administrative Support Class 12.95%
Elected Officers’ Class
e Justices and Judges 18.23%
e County Elected Officers 16.34%
o Others 14.38%
Senior Management Service Class 12.67%

Contribution Rates

FRS employers are responsible for contributing a set percentage of the member’s monthly
compensation to the Division to be distributed into the FRS Contributions Clearing Trust Fund. The
employer contribution rate is a blended contribution rate set by statute, which is the same percentage
regardless of whether the member participates in the pension plan or the investment plan.** The rate is
determined annually based on an actuarial study provided by DMS that calculates the necessary level
of funding to support all of the benefit obligations under both FRS retirement plans.

As of July 1, 2023, the current employer contribution for the Regular Class is 6.73 percent and the
employer contribution rate for the SMSC is 8.56 percent. In order to address unfunded liabilities in the
system, the required employer contribution is 4.78 percent for the Regular Class and 23.90 percent for
the SMSC.* This represents a total blended contribution rate of 11.51 percent for the Regular Class
and 32.46 percent for the SMSC.

Regardless of employee class, all employees contribute 3 percent of their compensation towards
retirement.*6

Effect of the Bill
The bill makes assistant regional counsel supervisors of the CCCRC offices members of the SMSC of

the FRS, rather than the Regular Class. For each employee participating in the pension plan of the
FRS, this shift means the employee earns 2.0 percent service credit for each year of service rather than

40 See s. 121.4501(16), F.S.

41 Pension plan disability retirement benefits, which apply for investment plan members who qualify for disability, compensate an in-line-
of-duty disabled member up to 65 percent of the average monthly compensation as of the disability retirement date for special risk class
members. Other members may receive up to 42 percent of the member’s average monthly compensation for disability retirement
benefits. If the disability occurs other than in the line of duty, the monthly benefit may not be less than 25 percent of the average
monthly compensation as of the disability retirement date. S. 121.091(4)(f), F.S.

42.8.121.72(7), F.S.

43 Includes the three percent employee contribution.

448.121.70(1), F.S.

458.121.71(4) and (5), F.S.

465.121.71(3), F.S.
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1.6 percent. For an employee participating in the investment plan of the FRS, the employee will receive
contributions into the investment account equal to 12.67 percent of salary rather than 11.3 percent.

Any employee moved from the Regular Class to the SMSC may purchase additional retirement credit,
retroactive to October 7, 2007, and may upgrade retirement credit for service in the same position. The
upgraded service credit may not be purchased by the member’s employer.
The bill provides an appropriation of $950,000 in recurring funds from the General Revenue Fund to the
offices of the CCCRC for the purpose of paying retirement benefits of assistant regional counsel
supervisors.

B. SECTION DIRECTORY:
Section 1 amends s. 121.055, F.S., relating to the Senior Management Service Class.
Section 2 provides an appropriation.
Section 3 provides an effective date of July 1, 2024.

Il. FISCAL ANALYSIS & ECONOMIC IMPACT STATEMENT
A. FISCAL IMPACT ON STATE GOVERNMENT:

1. Revenues:

None.

2. Expenditures:

The bill provides an appropriation of $950,000 in recurring funds from the General Revenue Fund to
the offices of the CCCRC for the purpose of paying the retirement benefits of assistance regional
counsel supervisors.

B. FISCAL IMPACT ON LOCAL GOVERNMENTS:

1. Revenues:

None.

2. Expenditures:

None.

C. DIRECT ECONOMIC IMPACT ON PRIVATE SECTOR:

None.

D. FISCAL COMMENTS:

None.
I1l. COMMENTS
A. CONSTITUTIONAL ISSUES:

1. Applicability of Municipality/County Mandates Provision:
Not applicable. This bill does not appear to affect county or municipal governments.
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2. Other:

None.

B. RULE-MAKING AUTHORITY:

The bill neither provides nor requires any additional rulemaking authority.

C. DRAFTING ISSUES OR OTHER COMMENTS:
None.

IV. AMENDMENTS/COMMITTEE SUBSTITUTE CHANGES
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FL ORI DA H O U S E O F R E P RESENTATI V E S

HB 589 2024

A bill to be entitled
An act relating to criminal conflict and civil
regional counsel membership in the Senior Management
Service Class; amending s. 121.055, F.S.; providing
that participation in the Senior Management Service
Class of the Florida Retirement System is compulsory

for each district's assistant regional counsel

o < o oo w ND

supervisors, beginning on a specified date; providing
9 an appropriation; providing an effective date.

10
11 Be It Enacted by the Legislature of the State of Florida:
12
13 Section 1. Paragraph (m) of subsection (1) of section

14 121.055, Florida Statutes, i1s amended to read:

15 121.055 Senior Management Service Class.—There is hereby
16 established a separate class of membership within the Florida

17 Retirement System to be known as the "Senior Management Service
18 Class," which shall become effective February 1, 1987.

19 (1)

20 (m)l. Effective July 1, 2020, participation in the Senior
21 Management Service Class i1s compulsory for each appointed

22 criminal conflict and civil regional counsel and each district's
23 assistant regional counsel chiefs, administrative directors, and
24 chief investigators.

25 2. Effective July 1, 2024, participation in the Senior
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26| Management Service Class is compulsory for each district's

27 assistant regional counsel supervisors.

28 3.2= A Senior Management Service Class member under this
29| paragraph may purchase additional retirement credit in the class
30 for creditable service within the purview of the Senior

31| Management Service Class retroactive to October 1, 2007, and may
32| upgrade retirement credit for such service in accordance with

33 paragraph (j). However, this service credit may not be purchased
34 by the employer on behalf of the member.

35 Section 2. For the 2024-2025 fiscal year, the sum of

36 $950,000 in recurring funds is appropriated from the General

37 Revenue Fund to the offices of the Criminal Conflict and Civil

38 Regional Counsel for the purpose of paying retirement benefits

39 for specified positions within those offices.

40 Section 3. This act shall take effect July 1, 2024.
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